L G 5 Local Government Pension Scheme

MULTIPLE (LGPS) JOBS - CHANGE

Current LGPS contributor - Starting additional LGPS job, contractual Change to OR Ending of one or all multiple LGPS jobs.

School/Employer

First Name(s) (Mr/Mrs/Miss/Ms)

Surname

National Insurance Number

1 a) STARTER - When an additional 2™ or 3 LGPS job starts, complete current details below for ALL jobs, OR
b) CHANGE - On contractual change to conditions of any multiple LGPS job(s), complete current / revised details below for ALL jobs, OR
c) LEAVER - When 1 (or more) of multiple LGPS jobs ends, complete details of continuing job(s) below AND details of the ending job(s) in section 2.

Job Title (Delete as appropriate)

1. (existing 1! job continuing)

2. (existing 2™ job cont./ new 2™
job)

3. (new 3 job)

Start date

Contract term
(*Delete as appropriate)

*Permanent

*Temporary until ..........cccc.......
(Must be at least 3 months)

*Permanent

*Temporary until .....................
(Must be at least 3 months)

*Permanent

*Temporary until .....................
(Must be at least 3 months)

a. Contractual Hours (Actual) per week per week per week
b. Full time hours (Change if other) 36 per week 36 per week 36 per week
c. Equated % (Weeks employed +
annual leave entitlement) / 52.142 x 100 % % %
d. Overall % of full time (a./ b. x c.) % of full time % of full time % of full time
e. Full Time Pensionable Salary £ per annum £ per annum £ per annum
Pay Scale (spine) Point | SCP SCP SCP
f. Actual Salary (Band Pay) £ per annum | £ per annum | £ per annum
HEIPS Caninilsiem e § 7 [Eie BandNo.(19) & . % |BandNo.(19) & . % |BandNo.(1-9) & . %

(Based on Actual Pay f. above)




2. LEAVER - When 1 (or more) of multiple LGPS jobs ends, complete details below AND details of any continuing job(s) in section 1 above.

Job Title

Last day of service (LGPS Membership)

Reason for leaving (Delete as appropriate)

1. Voluntary resignation (If < 2 years in
LGPS - provide N.l. Earnings below #)
2. Retirement - Voluntary / lll Health /
Redundancy / Efficiency / Death
(P45 required by SPS)

3. Redundancy — under age 55 / Dismissal

1. Voluntary resignation (If < 2 years in LGPS
- provide N.I. Earnings below #)

2. Retirement - Voluntary / lll Health /
Redundancy / Efficiency / Death
(P45 required by SPS)

3. Redundancy — under age 55 / Dismissal

New employer (If known)

Full time Salary rates in the 12 months to date of From £ p.a. From £ p.a.
leaving . . From £ p.a. From £ p.a.
(LGPS 2008 - for pre April 2014 benefits)
From £ p.a. From £ p.a.
Actual Pensionable Pay
In year (From last April for post April 2014 benefits) From £ From £
Pension Contributions - current year (From April) £ £

N.I. Category
(*Delete as appropriate)

*B - Reduced Rate  *C - Age Exempt
*D - Contracted - out (# Complete below)

*B - Reduced Rate *C - Age Exempt
*D - Contracted - out (# Complete below)

# N.I. Contracted-out Earnings —
in current & previous 2 financial years

(D Rate NI only)

Year to 5.4. £ (current year)
Year to 5.4. £

Year to 5.4. £
(Whole £’s only required)

Year to 5.4. £ (current year)
Year to 5.4. £

Year to 5.4. £
(Whole £'s only required)

Signed ..o

Job Title ..o

......... ContaCt NO ..evveieeeiiiin

Send completed form with monthly contribution return LG1 to: (Email) : pensions@sutton.gov.uk OR (Mail): Sutton Pension Services, Civic Offices,



mailto:pensions@sutton.gov.uk

St Nicholas Way, Sutton. Surrey.SM1
1EA



